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Equality and Diversity Policy 

 

Equestrian Training will take an active approach to identifying and removing barriers to 

enrolment and progression by working closely with employees, employers, learners, 

contractors and partner organisations to provide a supportive and flexible environment.  

All at Equestrian Training will: 

• Respect you  
• Provide a safe and comfortable place for all to work and learn  
• Support you 

• Ensure that you will not be harassed or made to feel uncomfortable about: 
o Your age 

o Your gender 
o Your ethnicity 

o Your religious beliefs 
o Your sexual orientation 

o Your disability, including hidden disabilities 
o Your origins 
o Your appearance 

o Any additional support you may require 

 

Equestrian Training has several legal requirements to help protect and support all staff and 

learners.  

These include: 

• The Equality Act (2010) 

• The Race Relations Act (1976) 

• The Race Relations Amendment Act (2001) 

• The Disability Discrimination Act (1995) 

• The Special Educational Needs & Disability Act (2001) 

• The Sex Discrimination Act (1975 & 1986) 

• The Sex Discrimination (Gender Reassignment) Regulations (1999) 

• The Sexual Orientation Regulations (2003) 

• The Religion or Belief Regulations (2003) 

• The Human Rights Act (1998) 

• The Equality (Age) Regulations (October 2006) 

• The Gender Recognition Act (2007) 

 

 

We will demonstrate our commitment by: 

• encouraging equality and diversity in the workplaces through the removal of barriers to access and 
learning, and providing information, advice and guidance to employers. 
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• creating work and learning environments free of bullying, harassment, victimisation and unlawful 
discrimination, promoting dignity and respect for all, and where individual differences and the 
contributions of all staff and learners are recognised and valued. 

• providing equality objectives to increase the diversity of our staff and learners and foster an inclusive 
environment where different perspectives and experiences are valued. 

• providing staff with opportunities to discuss and feedback at internal meetings and employee 
appraisals. 

This commitment includes the induction and training of staff and learners about their rights and 
responsibilities under the equality policy. These responsibilities form part of all employees Job 
Descriptions. Responsibilities include staff conducting themselves to support the company to 
provide equal opportunities in the recruitment of staff and learners, prevent bullying, harassment, 
victimisation and unlawful discrimination 

All staff and learners should understand they, as well as their employer, can be held liable for acts 
of bullying, harassment, victimisation and unlawful discrimination, in the course of their 
employment, against fellow employees, customers, suppliers and the public take seriously 
complaints of bullying, harassment, victimisation and unlawful discrimination by fellow employees, 
customers, suppliers, visitors, the public and any others in the course of the organisation’s work  

 
Examples of bullying / harassing behaviour could include: 
 

• spreading malicious rumours, or insulting someone 

• exclusion or victimisation 

• unfair treatment 

• deliberately undermining a competent worker by constant criticism. 

Under the Equality Act 2010, harassment is unwanted conduct which is related to one of the following: 

age, disability, gender reassignment, race, religion or belief, sex and sexual orientation and is therefore 

unlawful. 

Such acts will be dealt with as misconduct under the organisation’s grievance and/or disciplinary 
procedures, and any appropriate action will be taken. Particularly serious complaints could amount to 
gross misconduct and lead to dismissal without notice. 
 
Further, sexual harassment may amount to both an employment rights matter and a criminal matter, 
such as in sexual assault allegations. In addition, harassment under the Protection from Harassment 
Act 1997 – which is not limited to circumstances where harassment relates to a protected 
characteristic – is a criminal offence 

Apprentices 

People do not always feel able or confident enough to complain, particularly if the harasser is a 

manager or senior member of staff. It is therefore important for us as the training provider to ensure 

that our apprentices are aware of options available to them to deal with potential bullying or 

harassment, and that these will remain confidential, unless agreed otherwise. 
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• Support apprentices with learning difficulties through the provision of specialist tutor support, 
adapted resources (if required) and an individually tailored training plan.  

• Ensure equality of access for those with a learning difficulty. 

• Monitor how the equality policy and other action plans are working in practice, reviewing them 
annually, and acting to address any issues. This is part of the ETL Quality Assurance policy whereby 
all aspects of apprenticeships are subject to Internal and External Quality Assurance. 

 

Expected Commitment from learners: 

• To understand your own personal circumstances concerning Equality & Diversity, have an 
underpinning knowledge of E&D and fill any gaps in your knowledge. 

• To embrace and always promote an E&D awareness culture within their own working premises. 

• To engage and be responsive to ETL's policy or communications regarding E&D. 

• To complete a short online interactive awareness course on E&D and refresher training as and 
when required. 

• To be proactive in seeking appropriate information, advice and guidance in reporting any 
matters of concern promptly. 

 
 

This policy and other related policies form part of the company induction for all staff, contractors 
and subcontractors, as well as part of our agreements with external partner organisations. A copy of 
this policy is available on the company website: equestriantrainingltd.co.uk 


